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                                Behaviour Policy 
Introduction 

This policy addresses both the promotion of positive behaviour, in accordance with our school's 

aims and ethos, in relation to children's personal, social and moral development, and also our policy 

on rewards and sanctions with regard to pupils' behaviour. It also contains our policy on sanctions 

and exclusions. A summary leaflet for parents and children is available and outlines the rewards 

and sanctions based on the school’s Christian values. This leaflet forms a part of this policy and 

should be read with it. 
 

At Bishop's Tachbrook CE Primary School, we expect all adults and every pupil to take care of 

each other, keep themselves safe and to show respect for everyone and for our learning 

environment at  all times. In short, this school strives to be a safe place where learning can take 

place effectively.  Unacceptable behaviour impacts on everyone’s safety and disrupts the 

opportunities for learning.  
 

We recognise that good behaviour underpins effective learning, and children need good personal 

and social skills in order  to  live fulfilling and rewarding lives as  adults. The school sets the 

highest standards and has high expectations of everyone. Expectations of behaviour by all staff 

and every other adult working or volunteering in school are made explicit in the Staff Behaviour 

Code of Conduct.  
 

Behaviour which, in any way, disrupts learning, is unacceptable in our school, and, through the 

constant promotion of positive behaviour, we seek to minimise, if not eliminate any such behaviour. 

We  are an inclusive school and endeavour to meet the needs of all children, including  those with 

emotional  and behavioural  difficulties. 
 

Aims and Ethos 

We want everyone to be involved in learning, aim for achievement at their highest possible level 

and experience and celebrate success. We want all this to happen within an inclusive, Christian 

community where relationships are based on mutual respect. 
 

Through collective worship, PSHE and all activities in school, we encourage and foster  the following 

Christian  values: 

• Respect 

•   Responsibility  

•  Thankfulness 

•  Forgiveness 

• Peace 

• Teamwork 

• Honesty 

• Kindness 

• Perseverance 

•  Fairness 
 

These values form our School Agreement. Each class makes a class agreement at the start of the 

year, which is underpinned by these values, and uses appropriate language for each age range. 

http://www.btschool.co.uk/media/transfer/doc/2015_reviewed_leaflet_on_behaviour_2015.pdf


SEAL, Sex Education and Protective Behaviours 

We follow the Social, Emotional Aspects of Learning (SEAL) curriculum and Protective Behaviours 

programme. These are embedded in our Personal, Social, Health and Emotional (PSHE) unit of work 

as well as our school ethos. The Protective Behaviours programme is also closely linked with our Sex 

Education programme, Spring Fever.  
 

Rewarding good behaviour 

Good behaviour is recognised and rewarded at every opportunity throughout the school day, both 

in work and play. Teachers plan lessons so that good behaviour is fostered through interesting, well 

prepared and productive lessons where learning is exciting. 

It is the responsibility of class teachers to ensure that the school rules are enforced in their 

classes, and that their classes behave in a responsible manner during lesson time. All staff in our 

school have high expectations of the children with regard to behaviour, and they strive to 

ensure that all children achieve to the best of their ability. 

Our staff will treat each child fairly, and enforce the classroom agreement and Christian values 

system consistently. The teachers treat all children in their classes with respect and understanding. 

Feedback is regularly given when a child is noticed making positive behaviour choice, this will include: 
 

 

Individual praise/rewards : 

➢ Verbal or written praise 

➢ Stickers 

➢ Praise texts to parents/ carers 

➢ House points certificates (25,50,75,100,125 and 150+ presented in assembly) and 

corresponding badges as well 

➢ Class Star of the Week 

➢ Head Teacher’s  star of the week 

➢ Half termly VIP assembly with special VIP pencils and high status certificates 

➢ Weekly mentions of stars in newsletter 

➢ Weekly Golden Time reward in each class 

➢ Occasional treats for the entire school on occasions when excellent behaviour has been 

sustained throughout the overwhelming majority of the school for a number of weeks. 
 

Collective/ Team rewards : 

➢ Value beads collected in team colours 

➢ Team reward at  end of half term eg: winning team wear their own clothes for  the   day. 
 

Addressing inappropriate behaviour : 

We recognise the importance of a consistent and clear approach to managing behaviour. 

The class teacher will report to parents and carers on the personal and social development of each 

child in their class, in line with whole-school policy. The class teacher may also contact a parent if  

there are concerns about  the  behaviour  or  welfare of a child. 

 
The following system is followed by all staff in class to allow pupils to change their behaviour  in a 

positive way. The system may include the following stages, not necessarily in this order.



Stage  1   

• Look /  signal /  gesture given by adult 

• Gentle reminder about expected behaviour 

• Child moved within the classroom, to reflect on behaviour and to re-engage with learning. 

• Child moved to another classroom, to reflect on behaviour and to re-engage with learning. 

 

Stage  2 : 

Where unacceptable behaviour occurs: 

• Child misses all of playtime recorded in Behaviour Log (called: the Reflection Book). When 

this happens, the child will also not be able to take part in Golden time during this week.  
• Child will discuss with a member of the SMT or/& SENCO regarding their behaviour and reasons 

impacting on their behaviour; 

• Class teacher will arrange a consultation with parents (this may be face-to-face or by 

telephone conversation); 

• A verbal warning may be given by the Head Teacher  as to  future conduct/behaviour. 

• Persistent inappropriate behaviour may lead to the introduction of an Individual Behaviour 

Plan for the child with preventative action identified to reduce the risk of similar  behaviour 

occurring again; 

• Loss of privileges may be sanctioned, i.e. school trips/ events. This may also be necessary to 

safeguard children.  

• Child may be added to the Special Educational Need register for 'Social, emotional, & 

mental health issues'. 

• Outside intervention may be sought i.e. Early Intervention Service - Behaviour  Support Service/ 

Educational Psychologist and targets and support will be tailored in child’s PLP, involving a 

meeting with parents, outside agencies, class teacher and the SENDCO. 

The behaviour  log will be monitored regularly by the  Head Teacher.   

 
If the behaviour of a child puts the safety of themselves or others at risk, our staff are trained in ‘Team 

Teach’ and may use appropriate methods to protect or hold children to keep them safe if necessary.   
  

Stage  3 : 

Serious incident: 

• Lunchtime exclusion 

• Internal isolation (pupil is in school but not in classroom or playground contact with peers).  

• Temporary fixed term exclusion 

• Permanent exclusion used in extreme cases or after all other courses of action have 

failed to bring about an improvement (see Appendix A Governors' Policy on the  Use of 

Exclusion). 

 

 



Special  Educational Needs 

When a child is on the Special Educational Needs register for cognitive, communication 

or mental health difficulties, the procedure for dealing with that child may differ to our 

staged procedure. The alternative procedure will be formed in agreement with the child, 

their parents and the relevant school staff. The procedure will be clearly explained to all 

those who might have contact with the child in school. 

 

Incidents  of  a more serious nature 

Incidents of a more serious nature (e.g. aggression, inappropriate online behaviour, any sort 

of discriminatory or homophobic language, violence, racism) will immediately be referred to 

and dealt with by the Head Teacher, or a member of the SMT in his absence. This will 

involve the Head Teacher and relevant school staff working closely with the child and 

parents to address and resolve the inappropriate behaviour. If necessary, an 'Individual 

Behaviour Plan' will be formed and this will involve specific rewards and sanctions, as 

governed by the plan.  

 

Fixed-term  and  permanent  exclusions 

We are an inclusive school and do not wish to exclude any child, even when they exhibit serious 

behavioural difficulties. We will take every reasonable step to ensure that exclusions are  

avoided. However, in extreme cases, it may be necessary to exclude to ensure the safety of all 

staff and pupils. 

Currently, schools and local authorities must make full-time educational provision for 

excluded pupils from day 6 of their exclusion. Parents and carers must ensure their child is 

not present in a public place during the first five days of an exclusion, and Head Teachers 

have a duty to offer the parents or carers a reintegration interview in respect of certain 

fixed-period exclusions. 

 

Drug and  alcohol  related incidents 

It is the policy of this school that no child should bring any drug, legal or illegal, to school.  

However, if a child will need medication during the  school day, the  parent or guardian 

should notify the  school and ask permission for  the  medication to be brought. This should 

be taken directly to  the school office for safekeeping and signing of the necessary  

permission. Any medication needed by a child while in school must be taken under the 

supervision of  a teacher or other adult employee.  

The school will take very seriously misuse of any substances such as glue, other solvents, or 

alcohol. The parents or guardians of any child involved will always be notified. Any child who 

deliberately brings substances into school for the purpose of misuse will be punished by a 

fixed-term exclusion.  The Police and Children’s services will be  informed if considered 

appropriate for safeguarding. The child will not be re-admitted to  the school until a parent  or 

guardian   of the child has visited the school and discussed the seriousness of the incident with 

the Head Teacher. If the offence is repeated, the child may face permanent exclusion.  



If any child is found to be suffering from the effects of alcohol or other substances, 

arrangements will be made for that child to be taken home. 

If a child is found to have deliberately brought illegal substances into school, and is found to 

be trading, sharing or distributing these to other pupils for money, the child may be 

permanently excluded from  the school. The Police and Children’s Services will also be 

informed. 

 

The role of the Head Teacher 

It is the responsibility of the Head Teacher, under the School Standards and 

Framework Act 1998, to implement the school behaviour policy consistently 

throughout the school, and to report to governors, when requested, on the 

effectiveness of the policy. It is also the responsibility of the Head Teacher  to 

ensure the  health, safety and welfare of  all children and adults in  the school. 

The Head Teacher supports the staff by implementing the policy, by setting the 

standards of behaviour, and by supporting staff in their implementation of the 

policy. 

The Head Teacher keeps records of all reported serious incidents of misbehaviour 

as well as a separate: 

➢ Racist Incident Log 

➢ Bullying Incident Log 

➢ Homophobic and Trans Bullying Log 

➢ Inappropriate Online behaviour Log 

and has the responsibility for giving fixed-term exclusions to individual children for 

serious acts of misbehaviour. For repeated or very serious acts of anti-social 

behaviour, the Head Teacher may permanently exclude a child. These actions are 

taken only after the school governors have been notified. 

 

The  role of  parents  and carers 

Our school requests that parents and carers enter into a Home-School Agreement 

with the school, agreeing to work in partnership with the school to promote good 

behaviour, to take steps to discourage poor behaviour, to reinforce the school rules 

and to support the  school when sanctions need to be used with a child. The Home-

School Agreement is reviewed with parents at the annual parents’ meetings each 

September. The school collaborates actively with parents and carers, so that 

children receive consistent messages about how to behave at home and at 

school. We try to build a supportive dialogue between the home and the school, and 

we inform parents and carers immediately  if  we have concerns about their  child's 

welfare or  behaviour. 

  



If the school has to use reasonable sanctions, we expect  parents and carers to 

support the  actions of the school. If  parents and carers have any concerns about 

the  way that their child  has  been treated, they should  initially contact  the  class 

teacher. If  their  concerns  remain, they should contact the Head Teacher to 

discuss the issues involved. If they wish to raise their concerns to a higher level, 

they should contact  the  Chair of  the  Governing Body, in accordance with the 

school's Complaints Policy. 

 

 

The  role of Governors 

The governing body has the responsibility for agreeing this policy as general guidelines 

on standards of discipline and behaviour, and of reviewing their effectiveness. The 

governors support the  Head Teacher  in adhering to  these  guidelines. 

The Head Teacher has the day-to-day authority to implement the  school's policy on 

behaviour  and discipline, but governors may give advice to the Head Teacher about 

particular disciplinary issues. The Head Teacher must take this into account when 

making decisions about matters of behaviour. 

 

Monitoring and review 

The Head Teacher, pupils and  staff regularly review the effectiveness of this 

policy. The Head Teacher  also reports to the Governing body on the effectiveness 

of the policy and, if necessary, makes recommendations for  further 

improvements. 

 

 

 

Our ‘Parents’ leaflet on ‘Behaviour at Bishop’s Tachbrook CE Primary School’ forms 

part of this policy and summarises the school’s expectations, rewards and 

sanctions.



 


